UNDERSTANDING HOPE’S EMPLOYEE WELLNESS PROGRAM

Program Overview
The goal of the program is to reduce the potential for catastrophic health events through regular and routine health screenings.
Employees who complete their annual physical (with labs) each year will be eligible for reduced healthcare premiums for enrollment the following year. 
In cases where employees cover their spouse on their insurance, both the employee and their spouse must complete the annual wellness form in the eligible timeframe.
The ONLY difference between a ‘wellness’ and ‘non-wellness’ plan is the per pay costs. 

New Employees or Newly Enrolled Employees
Employees who are new to Hope or newly enrolling in our healthcare plans will receive the discounted ‘wellness’ premiums. They will have a 60-day window from the effective date of their coverage to submit wellness documents to Human Resources to maintain those discounts. 
To be eligible for discounts as a newly enrolled employee, the wellness and biometric screenings form must be dated within 12 months of the effective date of current healthcare coverage. Eligibility for future plan years will depend on the completion date of the wellness form. 

Open Enrollment for 2026
To be eligible for enrollment in a 2026 Wellness plan, employees must have completed and submitted a wellness form to Human Resources between 11/1/2024 and 10/31/2025.
Employees who enroll in a ‘wellness’ health plan, who have not satisfied the requirements for the 2026 plan year will have their premiums adjusted to the ‘non-wellness’ plan costs (a 10% increase). 
Human Resources will audit employee selections and adjust plans in accordance with program participation. 


